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aéjutapra Moc Kac6Jsap,
JUCKPUMUHALMS,
MeXHaT MyHocabaT/apH.

[Ipo6sieMbI
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reH/iep TeHIJINTUHU TabMUHJAIIra KapaTUIraH HOpMaJapHUHT
KOHYHYW/IMKAQ MyCTaXKaMJIAaHTAHJIUTH, YJIApPHUHT aMaauéT/a
KaHYaJIMK MILJIAllM Macajacd, OyHJaH TallKapd, [JaBJjaT
TOMOHHJIaH  0JM0  OOpu/IaéTraH reHJep  CUECATUHUHT
peanu3anyscdra Ccajbuil TabCUp KWIWIIM MYMKUH OYVJraH
WOKTUMOUM aKTopJiap MyXoKaMa KUJIMHIaH. Y110y MacajajJlapHU
aHUK JajW/lap OwaaH UcOoTJall Makcaauja Myawaud
ToMoHUJlaH 300 fmaH 3uéJ pecrnoHJieHT/ap VpTacu/a aHOHUM
WKTUMOUM  CYpPOBHOMA  VTKaswiraH. YumwoOy CypoBHOMa
HaTW>XacK/la, MexHaT MyHocabaT/iapuza reHjiep CTepeoTUIIapU
MyaMMOCH YpraHWraH Ba TaxJ/IWJ KWJIUHraH. ByHJaH Taimkapy,
aéjulap Ba 3pKakjaapra xoc OysiraH kac6jap, yJapHUHT
»KaMUSITUMHU3 OHI'K/Ia MaXxKaM VpHAILIKMG6 OJIraHJIMIM MyaMMOCH Ba
aéyylapHUHT npodeccHoHan aonuATHAA yculuura 6ysaraH
CasIbUM Ta'bCUPU MyXOKaMa KWJIMHIaH. Y10y MaKoJ1aZja Myaaaind
reHZiep CTepPeOTUIVIAPUHUHT aésiap XaéTu Ba aosusaTUra
TabCUPUHY, XyCyCaH yJapra HUcOaTaH HIUra KUpHULLAA, Kach
TaHJalla Ba MexHAT GaoJMATH JAaBOMHJAA Ky3aTWUJIQJIUTaH
JIMCKPUMHUHALUA X0J1aTJapUHU TaxJ/IWJ KWITaH X013, TeTUIIN
XyJi0Ca Ba KOHYHYMJIMKKA TaKJAUpIapHU OUIJUPTraH.

IFreHAEepHOro HeEpaBEHCTBA B TPYAOBbIX

OTHOILIEHHUSX B Y36eKHCTaHe: pe3y /ibTaThl OIpoca

AHHOTAIIUA

Kawuesswlie caoea:
reH/JiepHOe PaBEHCTBO,
reHgepHble CTEpPEOTHUIIbI,
OIpoc,

peCnOHAEHTHI,

*KeHCKUe npodeccuy,
JUCKpPUMHUHALUS,

TPy 0Bbl€ OTHOIIEHUS.

B crarbe paccMaTpuBalOTCd OCOOEHHOCTM U BaXKHOCTh
3aKpeIIeHWs HOPM T'eH/IEpHOT0 paBeHCTBA B KOHCTUTYLHUAX U
3aKoHaxX Pecny6/iMku Y36ekucTaH U 3apyOexHbIx cTpaH. Kpome
TOro, B CTaTbe ObLIM OOCYKJEeHbl BONPOCHI 3aKpeIJieHUsI B
3aKOHO/IaTeIbCTBE HOPM, FapaHTHUPYIOLIUX FeH/IepHOE PaBEHCTBO,
HACKOJIbKO OHO paboTaeT Ha MpaKTHUKe, a TaKXKe COlMaJIbHbIe
daKTopBbl, KOTOpPble MOTYT HETAaTUBHO MOBJIUATbH Ha peajln3alyio
TeH/IepHOM MOJIMTHUKH, TNPOBOAUMOM rocyapCcTBOM. YTOObI
Jl0Ka3aTh 3TU Npo6JieMbl KOHKPETHBIMU (aKTaMH, aBTOP MpOBeJI
AHOHHUMHBIA COIlMAJIbHBIA ompoc cpeau 6Gosiee dYem 300
pecnioH/ieHTOB. B pesysibTaTe uccie/joBaHUSI OblLia HU3y4yeHa U
npoaHa/lM3MpoBaHa MpobJjieMa TeHJEPHbIX CTEPEOTHUIIOB B
TPY/IOBbIX OTHOILIEHUsIX. KpoMe Toro, B cTaTbe ObLIM 00CYXK/EHBI
>)KEHCKMEe W MYXCKUe mnpodeccuy, npobsemMa UX YKOPEHEHUs B
CO3HAaHMU Halllero o6llecTBa M HMX HeraTHBHOE BJIMSIHME Ha
npodecCUOHaNbHYI0 [JIeATe/IbHOCTb U POCT KEeHIIMH. B jaHHOU
CTaTbe aBTOP aHA/M3UPYs BJMSHUE TeHJEPHBIX CTEPEOTUIIOB Ha
)KU3Hb M [IeATeJIbHOCTb >KEHULIUMH, B YaCTHOCTU Ha CJay4yau
JIACKDUMHHAIMM B OTHOLIEHWM HUX IpPU MpUeMe Ha paboTy,
BbIOOpe mnpodecch U TPYAOBOW [JIeSITEBHOCTH  CAesasl
COOTBETCTBYIOLIUE BbIBO/IbI U ITPE/JIOXKEHHSI B 3aKOHO/,ATEJIbCTBO.
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BACKGROUND

Most legal systems are based on a hierarchical structure of legal acts, with the
constitution at the top. All legislative and other legal measures of the state must be
compatible with the constitution. If a legislative or other legal measure adopted by the
state is not in accordance with the constitution, then it must be declared invalid by the
competent judicial authority.

Human rights are central to the constitutional order of the modern state, not only
defining the relationship between individuals, groups and the state, but also running like
a red thread through state structures, decision-making and control procedures. At the
same time, gaps in the implementation of human rights at the national level, whether
individual or, where appropriate, collective rights, are often the result of deficiencies in
constitutional law.

The link between human rights and the democratic constitutional order begins
with the process leading to the adoption of a constitution or constitutional reform. Such a
process promises to be successful if it is based on the broad participation of
representatives of all sectors of society. Participants may be able to express their views
and communicate with each other without any hindrance from those in power. Gender
equality is one of the fundamental international legal and constitutional principles of the
position of the individual in a modern democratic state [1]. In this regard, it should be
noted that today in the modern world there is an acute issue of achieving gender equality
by states, in order to achieve a full-fledged civil society and a democratic state. The
content of the concept of gender equality assumes that both men and women in any
aspect, be it intelligence, physical strength, or ability to specific types of labor, are not
inferior to each other [2]. States include the concept of gender equality in their
constitutions to show the world community about the priority of this issue.

It should be noted that the Constitution of the Republic of Uzbekistan includes
several articles that guarantee gender equality in all spheres of our society. For example,
article 18 states that “All citizens of the Republic of Uzbekistan have the same rights and
freedoms and are equal before the law without distinction of sex, race, nationality,
language, religion, social origin, beliefs, personal and social status”, also, article 46 states
that “Women and men have equal rights”. In addition, Article 37 states that “Everyone
has the right to work, to free choice of work, to fair working conditions and protection
from unemployment in the manner prescribed by law” [3]. The above norms, enshrined
in the Constitution of our state, laid the foundation for the adoption on September 2,
2019 of the Law of the Republic of Uzbekistan “On Guarantees of Equal Rights and
Opportunities for Women and Men”. The law, namely Article 3, enshrines the concept of
direct discrimination based on sex, which means any distinction, exclusion, or restriction
that is aimed at not recognizing women and men of their rights and freedoms in all
spheres of society, including discrimination based on marital status, pregnancy, family
responsibilities, as well as sexual harassment, different pay for equal work and
qualifications [4]. Based on this, it can be determined that in the legislation of our state,
the issues of gender equality are enshrined at all levels and the implementation of these
rights is the responsibility of the legislative, executive and judicial branches of
government, law enforcement and law enforcement agencies [5]. In addition, as it was
noted, a solid legal basis for the equality of women and men has been created in the
country. Their equality is guaranteed by the constitution. Gender equality is also
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provided for in labor legislation. However, despite this, in fact, women’s opportunities to
gain a decent place in the labor market in some areas are limited [6]. A fair question
arises, do these norms work in practice? What barriers do women face in exercising their
right to work? To do this, the author analyzed the experience of foreign countries.
[s there the same problem abroad?

It is known that gender equality was often defined mainly in connection with the
opportunities for women in the labor market, both by scientists and politicians [7].
Gender inequality in terms of women’s opportunities and participation in economic
activities has become an important issue for developing countries. This is partly due to
the potential negative impact of women’s exclusion from employment on both
sustainable growth and poverty reduction. Therefore, it is not surprising that gender
equality and the empowerment of women is one of the main attributes of the United
Nations Millennium Development Goals (MDGs). This is also the reason why gender
equality is on the public policy agenda of almost every country in the world today [8].

Article 14 of the 2009 Constitution of the Plurinational State of Bolivia states that
“The State prohibits and punishes all forms of discrimination based on sex, color, age,
gender identity, origin, culture, nationality, citizenship, language, religious belief,
ideology, political or philosophical views, civil status, economic and social status,
occupation, educational level, disability, pregnancy or other grounds, the purpose or
effect of which is to diminish or deny the recognition, enjoyment or exercise, on an equal
basis, of the rights of every person” [9]. Also, Article 24 of the Constitution of Malawi, as
amended in 2010, provides that “Any law that discriminates against women on the basis
of gender or marital status shall be null and void, and a law should be enacted to abolish
customs and practices that discriminate against women, especially such practices such as
a) sexual abuse, intimidation and violence; b) discrimination in the field of work and in
the implementation of entrepreneurial and social activities; and c) deprivation of
property, including property received as a result of inheritance” [9].

The still-existing gender inequality around the world is explained by the influence
of the patriarchal system, which confirms the dominance of men over women. This is
based on gender stereotypes that have been formed in the minds of people and the public
for centuries.

Western countries are distinguished by their liberal-democratic views. However,
even in these countries, gender stereotypes continue to influence recruitment and
employment. McKinsey’s study [10] notes that little progress has been made in recent
years in improving the representation of women in the American workplace [11]. In the
US, the State of Pay Report [12] (2019) found that in 41% of cases, companies only
interviewed men for a specific task. Recruiters and hiring managers also preferred to
interview male candidates (even though their qualifications were the same) rather than
female candidates.

Successful completion of the interview phase does not guarantee equal
opportunities for women. It is noted that companies tend to offer more jobs to men than
to women. According to the employee wages report, 60 percent of men are paid more
than women in a similar position in the company. In addition, women negotiate less than
men, making the question of wages 61 percent less. According to these studies, women
who negotiate wage increases are categorized as “low-empowered”.
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It should be noted that the events of 2020 have turned the workspace on its head.
In the extremely difficult conditions of the COVID-19 pandemic, many employees struggled
to do their jobs. They began to worry about the health and finances of their family.

Women were especially hard hit. The pandemic has exacerbated the problems
women already faced. Working mothers always worked “two shifts” - a full-time job
followed by hours devoted to childcare and housework. The support that made this possible,
including school and childcare, has been turned around. As a result of this dynamic, more
than one in four women are considering what many would have thought unthinkable just a
few months ago: changing careers or leaving work entirely. This is an emergency for the
whole world. Companies risk losing women leaders - and future women leaders - and
rolling back years of painstaking progress towards gender diversity.

The issue of gender stereotypes as the main obstacle to achieving gender equality
should be brought to the level of state policy. Gender stereotypes are known to have a
significant impact on women in all areas of their lives.

President of Uzbekistan Shavkat Mirziyoyev, speaking in the Senate in June 2019,
spoke in favor of increasing the role and status of women in the public and political life of
the country. “I am concerned about the stereotype that is rooted in the minds of our
people. Usually, we revere a woman first of all, as a mother, the keeper of the family
hearth. However, today every woman should not be a passive observer, but an active and
proactive participant in the democratic transformations taking place in the country,” he
said. The head of state acknowledged that “due to the lack of attention over the years to
the needs and concerns of women, today, frankly speaking, the solution of accumulated
social problems in this area is not easy”. However, he assured, “no matter how difficult
this task may be, we will mobilize all our forces and capabilities to create decent living
and working conditions for our women” [13]. The question arises, what are gender
stereotypes and how do they affect women?

Gender stereotypes are standardized representations of behavior patterns and
character traits that correspond to the concepts of “male” and “female”. Gender
stereotypes are associated with the strengthening of certain social roles in the family,
professional, and other areas. Women are usually assigned family roles as their main
task - as a mother, housewife, spouse, and daughter-in-law, while men are assigned
professional roles. In today’s society, men are often judged on the basis of their
achievements in the profession, and women - on the basis of the presence of a family and
children. Unfortunately, in our society, this attitude towards women and men is firmly
rooted in the minds of people.

The negative impact of gender stereotypes can be observed in the family: strict
social requirements regarding gender roles imposed on women to dedicate themselves
only to the family, raising children, and household chores, preventing them from
demonstrating their professional potential.

The greatest danger of the negative impact of gender stereotypes in various
spheres of society is the emergence of gender prejudices (stereotypes about the gender
bias of women or men) based on them. An unreasonably negative attitude towards
a group or person, depending on their gender, is a gender prejudice, and if a stereotype
is “thinking”, then prejudice is a step towards action [14].

If employers hire only men, then this is discrimination against female candidates.
And vice versa. The conclusion that “only mothers can take care of the child and provide
proper care” is discrimination against fathers. If gender stereotypes express opinions,
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views, and assessments about the differences between men and women, then these
stereotypes include discriminatory attitudes towards certain sex, and in many cases, such
attitudes are reflected in practice [14].

METHODS

This desk research was conducted using social surveys, interviews, analysis of
relevant articles, documents, media materials on gender inequality in labor relationships,
statistics, and special reports. All documents related to the legislation of Uzbekistan are
taken from open sources.

This study aims to shed light on gaps and inconsistencies in legislation on gender
issues, on economic, legal, and sociocultural stereotypes that hinders women of fair
representation of women in labor relationships, and offer appropriate recommendations
to address the identified problems.

RESULTS

To determine the level of discrimination against women in the recruitment process
and their work life, the author conducted an anonymous survey in Google Forms on the
topic “Gender inequality and the impact of stereotypes on the recruitment
process/career choice”. The survey was published among subscribers of the NeMolchi.uz
(Sukut Saglama) Telegram channel and Facebook pages, as well as on the MyTSUL
telegram channel and Instagram pages. The study involved 333 respondents aged 16 to
63 years (271 women, 63 men). Of the respondents, 103 reported discrimination in the
recruitment process.

Cases of discrimination against women in employment (number of positive
answers from respondents)
asked questions about marital
status, plans for children 117
asked questions about the
presence of children and their 75
age
denied employment because of
age
denied employment because of
gender
was refused because of marital
status, plans for children
was refused because of the
presence of children and their 22
age
denied employment due to 12
pregnancy

o 20 40 60 80 100 120
333 people (271 women, 63 men) took part in the survey, they were given
the opportunity to choose several answers at the same time

Dinara Atajanova, Ph.D. in Law, commented on these issues in her scientific papers as
follows: “Cultural factors influence the role of women in the family and at work in Central Asia.
Housework is considered women’s work in almost all low-paid jobs in the informal sector. By
its very nature, this type of traditional domestic work leaves women vulnerable to economic
shocks, spending less time reading and learning. The fact that women marry leads to
discrimination in labor relations. This means that an employer who hires women of
marriageable age does not want to conclude an employment contract with them, taking into
account future guarantees and benefits provided for in the legislation on motherhood when
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providing them with working conditions, and decides in favor of another person. At a time
when the private sector is developing in our country and conditions for entrepreneurship are
being created, such guarantees in a sense “frighten” an entrepreneur who has just started his
business. Therefore, in my opinion, it would be advisable to provide employers with benefits
or preferences in accordance with tax legislation when hiring women and persons with family
responsibilities”.

Cases of discrimination against women in employment (the respondents
were given the opportunity to choqse several answers at the same time)

Bad jokes, taunts

discrimination in salary
denied a promotion, a new

position / was offered to

another employee _

61

denied advanced training,
training/offered to another
employee

pushed for dismissal, did not
renew the contract with you

28

I

o

10 20 30 40 50 60

The results of the above survey show that the impact of gender stereotypes in our
society is significant. Unfortunately, these stereotypes significantly restrict women'’s right
to work, which indicates that certain barriers to their professional growth persist.

The author asked women working in various fields about the influence of gender
stereotypes on their professional activities:

Have you encountered gender stereotypes during your professional career?

Iroda Shamsieva - Candidate of Historical Sciences, Associate Professor of
Tashkent State University of Oriental Studies:

Unfortunately, I did. For example, when I worked in one of the higher educational
institutions, the head of the organization interfered with friendly relations between female
workers, that is, he used his position to interfere with my personal freedom, for example,
with whom to be friends, thus showing that he was a “man” here and “master”. The constant
and obscene interference in my friendship with my female colleague had a negative effect
on my work life and led me to change jobs. Later, my colleague was also forced to move to
another organization.

Shirin Tulaganova - lawyer:

Of course, 1 did. This is especially difficult for women working in government agencies.
The reason is that most leaders are men. This, in turn, creates many obstacles. For example, the
participation of women in delegations to foreign countries is low, and there is a stereotype that
a male leader prefers to have a predominantly male staff. The reason is that, male executives
consider that a woman is less useful, because she leaves on time for her family duties, and, as
male staff, cannot stay until 22-23 pm. Mostly men are also appointed to leadership positions,
which in turn prevents women from reaching the top of their careers.
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Have you been discriminated by your boss or colleagues?

Iroda Shamsieva: - There was discrimination on the part of the leader, though not
much. For example, my boss in an academic organization, to put it mildly, did not want women
to grow professionally and academically, and did not like active and educated women.
Although he did not strictly forbid it in practice, it was evident in his gestures and words.

Shirin Tulaganova: - [ was not discriminated by my colleagues. However, 1 was
discriminated by my boss several times. In most cases, this is probably due to circumstances
related to my professional activities. | somehow wanted to get a good job and went for an
interview. There [ was asked: “It turns out that you have one child, do you want to have another
one in the near future?” I replied: “Yes, | want”, The next day they refused me and said that they
want to see “more men for this vacancy”. According to them, male workers do not go on
“maternity leave” like women, and do not ask for “time off” for such reasons as “child”, or
“home”. Therefore, they stated that they prefer employees who work regularly until late.
Interestingly, as a lawyer, I understood that such a response was “gender discrimination”, but
as a woman, I accepted this answer as “normal” and did not take any action.

Most women face gender stereotypes and discrimination in employment and
employment. But there is an unwritten “law” in our society, in which it is considered
unacceptable to speak openly on such a topic. Often women prefer to remain silent in such
situations. This is due to the fact that a woman is brought up from a very early age in the spirit
of “tolerance” to difficulties, and not protest, and as a result, similar situations can be repeated.

Actions taken in response to discrimination against women in
employment

218 respondents
answered this

question

B put up with the situation, did not want to do anything (45%)
B wanted to apply to the supervisory authority, but did not do anything {47%)
. applied to the relevant authority (8%)

Reason for inaction
(the respondents were given the opportunity to choose several answers at the same time)

decided that it was pointless 119

did not want to waste time 88

feared a deterioration in 41
relations with their boss

wanted to keep the job at all costs 33
did not know where to turn, what 33
todo

afraid of the consequences for 20

themselves, family members

0 20 40 60 80 100 120
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When asked what actions were taken, 100 respondents answered that they
themselves quit, 30 moved to another department, 14 turned to the administration, and
11 - to the trade union and the personnel department. The rest “got used” to the situation
or “didn’t take any action”.

The results of the study show that women practically do not respond to gender
inequality observed in hiring and at work. As long as this “silence” continues, women will
remain “victims” of gender stereotypes in the shadows.

Gender stereotypes also influenced women’s and men’s career choices. For
example, when we say firefighter, we mean a man, but the profession of a nurse is only
for women. In fact, this is nothing more than stereotypical thinking. Many people have
long formed an opinion about which professions are suitable or not suitable for women
and men. For example, in our society, it is often said that professions such as architect,
driver, and engineer, belong to men, and professions such as teacher, doctor, and nurse
belong to women.

Studying the experience of neighboring states, in particular the Republic of
Kazakhstan, it should be noted that there have been practically no changes in sectoral
gender segregation. Women still make up over 70% of employees in health, education,
and social services, while women'’s representation in the financial and public sectors is
slightly more than half. Historically, these sectors have been less profitable than “male”
sectors such as construction, oil and gas, extractive industries, and transport [15].
In addition, gender discrimination in the labor market is complex: when hiring or firing,
restricting access to certain professions and positions, in matters of promotion and
career growth, and when remuneration is paid for performing the same work [16].
Also, discrimination is especially merciless against pregnant women and women with
small children. Studies show that women are still less likely to be hired than men [17].

In addition, wage policies and employment segregation (women who work more in
“traditional” jobs) are at the heart of the gender pay gap in Switzerland. Women are
overrepresented in low paid positions. Women in senior positions earn less than men of
the same level [18]. Also, the average annual income of women in the US is 77% of that of
men, although the wage gap is narrowing. Compared to men, women are more likely to
interrupt their careers and work part-time. Women usually occupy low-paid positions.
The largest pay gap between men and women is found in financial services, with women
with an MBA earning $4,600 less in their first job than comparable men [19]. It follows
that the problems of gender inequality in all its manifestations in labor relations exist all
over the world.

Dinara Atajanova in her scientific work commented on this issue as follows:
“The fundamentals of the approach to the equality of women and men go far into the
past. Since ancient times, women have been considered “housewives”, and the
persistence of such primitive views is also observed in the modern globalization of the
21st century. One of the most striking examples of our mentality is that we send girls
from childhood to “female” professions, such as doctors and teachers. Since teachers and
doctors work part-time, it is believed that these professions do not prevent them from
performing family responsibilities together. As a result, in a sense, girls aspire to become
teachers and doctors because of their imitative approach to future careers. Even when
women'’s labor rights are guaranteed, society often appoints male workers to positions of
great responsibility. That is, society sees women, not in positions such as deputies,
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judges, and heads of departments, but as seamstresses, secretaries, heads of small
businesses, nurses, or “lifetime” teachers in schools. This situation, that is, the division of
professions into “female or male”, leads to occupational segregation. In a sense, such an
attitude can be called a positive attitude in the form of the “protection” of a woman.
However, in modern conditions of globalization, the way of life of all women, and their
role in the family do not coincide with the traditional. In this case, the above treatment of
women in the form of “protection” leads to discrimination in labor relations”.

In addition, there are often different approaches to raising a girl or a boy in a
family. Boys are often brought up to be brave and fearless, claiming their rights, not
hiding their feelings, taking control, while girls are brought up to be thoughtful, obedient,
forgiving, and patient, refraining from expressing their opinions and standing up for their
rights. As a result of this stereotypical approach, we often see male leaders and female
executives.

Stereotypes when choosing a profession

Questions Answers Number of
respondents
The choice of your profession
1. yourp Yes 115
depended on your gender?
Doctor 49
5 What profession did your
" family suggest you choose Teacher 58
They said that this is the best profession for a woman / 72
- What was the rationale behind man
* your family's proposal? They said that the work schedule is "convenient" and you
can have time to do your homework 49
. . Yes, but my husband won’t allow me 14
Would you like to heina . 4 16 -
4. |eadership position at your | No,it's not for women
jOb? Yes, but only men are promoted to such positions 37

The results of the study show the importance of the role of gender stereotypes in
choosing a profession. The fact that many women choose more “feminine” professions, or
in many cases women do not aspire to leadership positions, also, the prohibition of a
woman from working by her husband or family is considered commonplace for many
people. And unfortunately, this is reflected in the photographs of government meetings in
Uzbekistan, where in most cases men predominate. There are catastrophically few
women in the government of the country. The situation is similar in the spheres of
economy, science, information technology, etc. [20].

CONCLUSION

In conclusion, it should be said that the family is the main reason why gender
stereotypes, leading to gender discrimination, occupy a strong place in the minds of
young people. In most Uzbek families, women do not study or work without the
permission of their husbands, and even when children ask their mothers for something,
they say: “It will be as your father says”. As a result, children develop the notion that
“my father is more important than my mother” or “my father’s opinion is more important
than my mother’s opinion”. As a result, ingrained gender stereotypes in their minds
influence their lives.
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The author is far from thinking that only the family or the environment is
responsible for the formation and consolidation of gender stereotypes in the minds of
young people and adults. The role of the media in promoting gender stereotypes is also
very important. For example, the program “My mother-in-law is a general”, aired on the
Sevimli TV channel, reflects the most discussed relationship between mother-in-law and
daughter-in-law in our society. In this program, the image of the “ideal bride” is formed
by the fact that the brides prepare and actively do all the housework on time. The issues
of the rights of the bride as a member of the family, her leisure, her upbringing, her
development as a person, and her professional activities are not raised at all in the
program. Only the role of the woman in the family is discussed, and it is said that the
bride must be dependent on other family members. This contributes to the spread of
gender stereotypes in our society and reinforces the acceptance of gender inequality in
society as a norm.

In the examples above, we would like to emphasize that women should be widely
promoted not only as spouses, brides, mothers, and housewives but also as individuals
who have the right to professional development. It’s no secret that most men don’t like
women who openly fight for equality. There is also the fact that most women in our
society do not strive for equality (the author does not mean to discriminate against any
woman). In my opinion, this is why gender discrimination against women in the process
of employment or work is considered "normal”, and these stereotypes are ingrained in
society. However, we believe that society should be aware of what legal consequences
such actions can lead to.

Summarizing the above, it is advisable to make the following suggestions. In order
to carry out targeted activities to overcome gender stereotypes and gender inequality in
the minds of the Uzbek society, some additions should be made to the Law of the
Republic of Uzbekistan “On Guarantees of Equal Rights and Opportunities for Women and
Men”. First, the notion of “gender stereotypes” should be included in Article 3 (Basic
Concepts), in order to understand the consequences of the influence of these stereotypes
on people’s lives. Secondly, Article 9 (Main Directions of State Policy in the Sphere of
Ensuring Equal Rights and Opportunities for Women and Men) should be supplemented
with the following: “Protection of society from information that promotes asserts,
strengthens gender stereotypes aimed at direct and indirect discrimination based on sex,
countering the dissemination of such information through the media. The above
examples show that the media has a great influence on people’s minds, in this regard,
certain steps should be taken toward the formation of gender-sensitive television in
order to prevent the strengthening and spread of gender stereotypes.
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